


Editorial

Eamntopujan

It’s already August... Have you ever
wondered where this name came from?
The month of August is named after
Caesar Augustus, the first emperor of
Rome. Auger means “to increase, to
grow” in Latin. What a great month for
inspiration!

Chloé’s article “Leaving and saying
goodbye: the inevitable step in
volunteering”, which is the topic of this
month, is the best thing to read as we
say goodbye to the summer. You can find
many good feelings and some sadness in
it.

Inspiration is exactly what you’ll find in
another Voices edition. You can read
about Youen’s Erasmus+ experiences
on the youth exchange “Struga: Seven
Days to Understand Human Diversity”
and in Nina’s article “’Living abroad for
the first time for the first time” by Nina,
who is currently working as a volunteer
in Germany. With Ola, you can discover
the Japanese philosophy of “The Power
of Kaizen”, which is based on the motto
of “Change for the better”. If you're
interested in Japanese culture, you’ll also
like Dorotea’s book Repairing Hearts:
Artistic Healing in Japanese Culture by
Sashiko. This month we put a strong
emphasis on culture and you can find
more information on this in the article
“7 million years of history” of Taika.
culture”. Language is one of the biggest
parts of culture, and I’'m sure you will find
Marcel’s article “Kaleidoscope of Slavic
Languages” interesting.

We hope you have a nice summer mood,
make good memories with your loved
ones, and enjoy new VOICES this month!

Beke e aBrycrt... [laau Hekoraw cte ce
3anpalwane of, Kafe NOTeKHyBa MMeETO Ha
0BOj Mecel,? MeceLoT aBrycT € MMeHyBaH
no OkrtaBujaH Aeryct (Caesar Octavianus
Augustus), npBMOT MmnepaTop Ha Pum.
»Ayrep/Auger” Ha naTWMHCKKU 3Hauu ,Aa ce
3ronemysa, pacte”. KakoB oganyeH mecel,
33 UHcNupauymja!

HatnucoT Ha HawaTta Knoe ,3aMuHyBarbe
n 36oryBarbe: Heu3BeXHWOT YeKop BO
BOJIOHTUPAHETO", Koja e TemMa Ha O0BOj
mecel, e HajaobpoTo HewTo WTO Tpeba
Ja ce npoyuTa fofeka ce 36orysame co
neToTto. Bo Hero moxkeTe Aa Hajaete MHory
WCKPEHW YyBCTBA M MO MasIKy Tara.

MHcnvpaumjata e TOKMy OHa LWTO Ke ro
HajoeTe BO OBa M3daHue Ha ,Bowucec”.
MosKeTe fa npouyuTaTe 3a MCKyCTBaTa Ha
YyYECHUUMUTE Ha MANAZAMHCKATa pPasmeHa
Bo Crpyra: Ceaym pgeHa 3a pasbuparbe
Ha YOBEKOBaTa pPas3/NIMYHOCT WAW, na,
Ja npounTate Kako e ,npBnaT ga ce
JKMBee BO CTpaHCTBO”. MoxeTe Ja ja
OTKpMeTe janoHckata ¢wunosoduja Ha
,MoKTa Ha KajseH“, Koja ce 6asupa Ha
moToTo ,,lIpomeHn Ha nogobpo”. AKo cTe
3aMHTEPeCcUMpPaHM 33 janoHCKaTa KynTypa,
Ke BM ce gonaaHe W KHuraTta: ,[lonpaBka
Ha cpuaTa: YMETHUYKO JleKyBatbe BO
janoHckaTa KynTtypa“ op Cawwuko. OBOj
MeceL, CTaBame CUNEH aKLLeHT Ha KynTypaTa
1 noseke MHGoOpPMaLMM 33 Toa MOXKeTe Aa
HajaeTe BO HAaTNWUCOT ,,7 MUANOHU FOAUHM
nctopuja“. JasukoT e efeH o HajBaxkHUTe
[eN0oBU Ha CeKoja KyaTypa U CUTYPHU cme
AeKka Ke BM buae MHTepecHa cTaTujaTta:
,Kanenzockon Ha cnoBeHckuTe jasnum”

Ce HageBame feKa Ke umate y6aBo NeTHO
pacnonoxeHve, Ke co3gagete yb6asu
CMOMEHM CO BalKUTe HAjBAUCKM U Ke
yXuBate Bo HoBOTO ,Bowucec” usgaHue
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topic of the month

|_eaving and saying goodbye:

the inevitable step in volunteering

Saying goodbye, that inevitable step that we all have to take at various times in
our lives, why we do it, why some of us avoid it like a virus. You all say it every
day: when we walk into a shop and then leave, we say “bye”; when we’re with

friends and at the end we go our separate ways, well, we also say “ciao, see
you”. Because yes, we all know that with these goodbyes it’s not forever, it’s a
see you later; isn’t it? What happens when you leave a country where you’ve
lived for a year? At that moment, | think all ends become sacred.
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hat’'s what | want to talk to

you about today. I've been a
volunteer in Macedonia for five
mon ths now, and I'll be staying for
another five; but since I've been
here, I've had to say goodbye to
a few friends, and it’s never easy.
So, let’s start this discussion
about the inevitable state
of volunteering, leaving a
country and dealing with
the farewells it demands.
In this situation, it is
not only the person who
leaves who says goodbye
but also the people
who stay behind.
It is difficult from
all points of view,
but avoiding it is
not the solution. It’s
important to accept
to say it, for our growth
and our personal
development. When
something ends, it’s
a new step in our
life.

When you have to go
through this step, you feel

place, that this party will be the last
one in this club, that they will not be
able to have a drink with this friend.
They’re leaving a daily life that
they’ve built for themselves, a new
zone that has become their comfort
zone after arriving in this country.
It’s like that bubble finally bursts
and they have to go back to
real life, go to university, find
a new place to call home, get
a job. And so, in one case they
have to prepare themselves for
this change, and we all
have our own way
of doing that,
according to our
level of stress for
change and our
personality.

When you
volunteer abroad,
you’re faced with
a lot of new things.
You’re leaving your
country, your family and
friends, your habits to come
to a new place where you
don’t know anyone and the
culture. The first thing you

different emotions, you are
confronted with conflicting
thoughts; this psychological weight,
people deal with it in different ways.
They think that it will be the last time
they have a coffee in their favorite

have to do is find a way
to adapt and then rebuild
your daily life. It’s a challenge, it’s
leaving your comfort zone to find
your growth zone and create your
comfort zone in this new step of



your life that you’re going to have
for six months or more.

Also, when you’re abroad and you’re
coming back, you can be stressed
that everything is changing while
you’re on your adventure or you can
be anxious and have FOMO (fear
of missing out). But what we have
to remember is that yes, of course
things change, we miss events,
parties, family gatherings, life
goes on even when you
are two thousands
kilometers away
from your own
city. This
anxiety and
stress, | was
talking to

a friend of
mine who
came back
from France
after six
months, and he
told me that at
the end you are afraid

that everything has changed

but nothing has happened, just life
goes on and when you come back
you just plunge into this everyday
life that didn’t wait for you. And
everything changes, but you change
too.

The hardest step is to prepare
yourself for these goodbyes and
farewells, and sometimes you have
several weeks to think about it, or
not, when something unexpected
makes you come home early. When
| ask my friends how they managed
to say goodbye to everyone in one
or two weeks they tell me about the
schedule to see everyone, it can be
a good way if you have a lot to do
before you leave; and, when you
come back. Or for some it was just
going with the flow. The main thing
was the big party with everyone. For
some of them, it was also a good

When you volunteer
abroad, you're faced with
alot of new things. You're
leaving your country, your
family and friends, your
habits to come to a new
place where you don't
know anyone and the
culture.

way to go on a trip before leaving.
Because of course, for a well-
rounded ending, some studies have
shown that good closure goodbye
is associated with positive effects
with fewer regrets and an easier
transition back into your life.

The transition to the next step after
your return can be difficult in many
ways. For a friend of mine it was
learning how to live with her parents
again after living alone for
a year. It is difficult to
accept losing your
autonomy. For
another friend,
it was accepting
that she had
changed and
that things that
used to fit her
didn’t fit her
anymore. But
trusting in time
can help, that one
day everything will
fall into place. Maybe to

help you adapt to this step, looking
for something new to do, new
goals, getting involved in a new

tS s

environment can be great.
In any case, time
is the key, don’t : rush,

and accept this

new step. The
goodbyes are for
that, it’s an acceptance
to move on, so face them.

Chloé Le Cair

Sources:

Psychology Today — Goodbyes
are important, but we didn’t
know to say goodbye.

TEMA HO MECELLOT
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" KALEIDOSCOPE

OF
SLAVIC
LANGUAGES
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he Slavic languages trace their roots back to

the disintegration of the original Proto-Slavic
language. To begin our exploration, let's focus on
the first group of Slavic languages: the Eastern
European group. One distinguishing feature
of this group is the use of the Cyrillic across
multiple countries in the region. This collection
includes Russia, Ukraine, and Belarus. As a Polish
individual, | have noticed that these languages
bear striking similarities, with shared words and
expressions that are well-known among the
people of these nations.

Moving on to the second class within the Slavic
set, we encounter the Western European group,
which | am most familiar with due to my Polish
descent. This group comprises Poland, Slovakia,
and the Czech Republic. As a Polish speaker, |
can confidently say that Slovakian have a closer
resemblance to my native language compared to
Czech. For instance, while the Polish phrase for
"Good morning" is "Dzien dobry," in Slovakian,
it is "Dobre rano." Interestingly, the word
"rano" in Polish also means "morning," making
it instantly understandable to Polish speakers.
Many other words along the Polish-Slovakian
line sound remarkably similar to one another.
Czech, although somewhat different, is still
understandable to Polish speakers.

The time has finally come for Balkan language
groups within the Slavic family. The Southern
Slavic group takes center stage, beginning with
its eastern part, comprising Macedonian and
Bulgarian. After spending a few days in Skopje,
| can say that this language is not as similar to
the Western Slavic languages. However, | can
sometimes understand a few words, such as
"welcome." To be honest, | am eager to immerse

myself in Macedonian to a greater extent. Similar
to the Eastern Slavic group, this Balkan subgroup
also employs the Cyrillic script, but with subtle
differences.

The final group within the Southern Slavic group
includes Serbia, Slovenia, Croatia, Montenegro,
and Bosnia, spoken by approximately 25 million
people across the Balkans. These countries share
common linguistic roots and have historically
been influenced by various cultural and political
events.

While each nation has its distinct dialects and
linguisticvariations, the Southern Slaviclanguages
form an important part of the regional identity
and communication in the Balkan Peninsula. The
commonalities among these languages allows
for a certain level of understanding, facilitating
intercultural exchange and cooperation among
the countries.

The Slavic languages have remarkable similarities
within their respective groups. As a result,
individuals from the mentioned countries often
have no difficulty understanding one another.
The linguistic kaleidoscope of the Slavic language
world is a great mix of words and expressions that
both unite and celebrate the diverse cultures of
these nations.

Marcel Mankowski

Sources:

Wikipedia: Jezyki Stowianskie

Zintegrowana Platforma Edukacyjna: Pochodzenie jezykow
indoeuropejskich
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here are many natural disasters that affect people's lives and

are a fact of life. People live by accepting the existence of
these natural disasters and sometimes ignoring them. We can
understand the coming of many disasters, albeit a very short
time ago, but we do not know exactly when an earthquake will
happen, although some geoscientists predict it. An earthquake
can strike us suddenly at home, at work, at school, in our sleep,
or anywhere else. This situation develops suddenly and rapidly
and also causes a destruction. It increases the level of fear
and anxiety by shaking the feeling of safety in people. In other
words, the earthquake does not only damage the buildings but
also our mental health to a great extent.

When you go to an area damaged after the earthquake, we
immediately try to help the physically injured and suffering
people around, sometimes there are people who have no
physical wounds, but who are mentally suffering inside and
we cannot understand it from the outside. At this point,
psychological first aid is as important as physical first aid.
Therefore, after the earthquake, both mental health
professionals and those working in the earthquake area, like
many professions, have a great job. On the other hand, being
more conscious about the psychological first aid that should
be applied not only after the earthquake but also after the
traumas that we call the breaking point will affect the public
health better.

Psychological first aid is not a psychotherapy session. There
are certain points that separate the two. Psychotherapy is
usually done in a quiet place in a specific room and has a fixed
duration, weekly, so it is continuous. But there is no set room or
time limit for psychological first aid. Can be applied anywhere
as long as the environment is SAFE. Continuity is not always
possible. You do not need to be a doctor to give physical first
aid, nor do you need to be an expert in psychological first aid.
Psychotherapy is done by mental health professionals, but
psychological first aid can be practiced by anyone with a little
training. Although it is done at very short intervals, it is a great
method and the application of psychological first aid helps the
survivor of trauma not to experience or be less affected by
psychological disorders such as post-traumatic stress disorder,
which is very common in his future life.

The first aim of psychological first aid is to make the person feel
safe again and move on with his life. Psychological first aid has
three basic principles. Watching, listening and connecting. In
the monitoring part, you must first observe the environment
and ensure the safety of both the person to whom we will
apply first aid and yourself as much as possible. Sometimes
people are not in a position to ensure their safety, so you need
to help them. Afterwards, you should observe the person
medically and if he or she needs medical intervention, you
should help as much as possible in this regard and other basic
needs. After these steps, we need to identify people who show
serious stress reactions. From here we can move on to the
listening part. This principle can be called the most important
point. We need to listen to the person with empathy, we can
listen by asking simple questions without asking too difficult
questions. Forcing them to talk about the moment of trauma is

HAayKa

not a good idea as it could cause them to relive it. You can start
with questions such as how are you, do you need something,
and ask questions in line with what the other person has told
you, but paying attention to cultural differences and speaking
will also make your communication better. We need to help
them express theirself and express their feelings. It is normal
for the person to feel emotions such as anger, fear, anxiety,
hopelessness after the trauma, and the expression of these
emotions shows that the first aid you have given is correct.
Sometimes people don't want to talk, at this point, you
shouldn't be forcing them, just standing next to that person will
give them a sense of security and may help them want to talk
after a certain period of time. At this point, it is important that
we listen with empathy and be supportive. But being supportive
is not giving hope. We should never tell what we cannot do,
and we should not give false information to give hope. We must
always make sure that the information we share is correct,
otherwise sharing false information will undermine trust in you
and prevent connection. In the bonding part, we need to try to
get the person social support, that is, to bring them together
with people such as family members, relatives, friends. If this is
not possible, we can direct them to the social support centers
set up after the earthquake. In addition, we should be guided
by where to find help for their basic needs. At the same time,
sentences such as | will always be with you and support you,
should not be said to the person, as the practitioner may need
to meet with other people or change places at this stage. We
need to provide and prepare the person with the information
and condition that they can handle on their own as much as
possible. We only help them in dealing with problems.

Practicing psychological first aid is not difficult, but it is
effective. Since it is not clear when the earthquake will come,
being prepared both physically and psychologically in advance
will minimize all negative effects.

Elif Akdogan




reportage

| he Power ol Kaizen

Most of us perceive change as a difficult challenge and usually, it doesn’t end the way we want it
to. Take, for instance, New Year’s resolutions, which tend to result in disappointment more often
than not. The average person repeats the same resolution for a decade without achieving success.
Those who manage to uphold their resolutions usually do so only after breaking their promises
year after year. but despite popular opinion = change doesn’t have to be fatiguing or unsuccessful.

It doesn’t need to be done in a dire situation. We can do it at every moment in our lives and improve

constantly.
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he Kaizen is about small steps to accomplish

our goals. It’s an ancient philosophy captured
in Tao Te Ching’s powerful statement: “The journey
of a thousand miles begins with a single step.”
Even though it’s old wisdom, it’s still practical and
useful in modern times. We can use it to change
our bad habits, like smoking or unhealthy eating,
and start making good habits, like exercising
or reading books. It takes time, but this is
how we’re learning to be more patient and
disciplined. You can’t see the changes right
away, but they’re happening. In the end,
it’s rewarding and worth all of our efforts.

Kaizen is a Japanese term that means “good

change” aka “continuous improvement”. It has its
roots in Japan’s post-World War |l era, when the
country was trying to rebuild its economy and find
ways to increase productivity and quality. It was first
incorporatedintoamanufacturingsystem by Toyota,
and many other industries have since followed this
path. Masaaki Imai wrote a book “Kaizen, The Key
to Japan’s Competitive Success” which was the first
publication to introduce the Lean philosophy to the
world and reveals the secrets behind the success
of Toyota and other Japanese companies. Although
it was used for companies, you can implement
it in your daily life and | will explain to you how.

We are talking about really small steps that seem
trivial at first, but they’re actually effective. And
you have to keep in mind for Kaizen to work, we
should be seeking out continual improvement.
Let’s start with the first strategy, which is asking
small questions. Our brain loves questions. For
example, you want to start writing. Ask yourself
“Where do | prefer to write, on a computer or
paper?”. The answer will appear, and then another
question comes to mind: “What would | like to
write about?”. Maybe you want to write about
your hobby and share your experience or a fictional
story. More and more questions will appear, and
you can work with that. Also, remember to not
make the question big, like “How to become a
famous writer?”. It triggers fear, and it’s making
you quit what you were planning to do. Another
thing is to try not to discourage yourself when the
answer doesn’t appear immediately. It’s normal
that sometimes it takes a few days or more. At that
moment, just try to write about anything every day
and start doing it small. What | mean is, write for
1 minute, the next day for 2 minutes, and day by
day increase your time. Try not to quit; you will
always find a short amount of time in your life to
do something you want to be good at. It's very
important to take small actions instead of big ones.
Your appetite will increase more for continued
success. Notice every small problem that may
appear along the way. It’s better to work on the
smallest one than the biggest. Analyze and correct
it. You can ask your friends, family, or anyone for
their point of view. And the most important thing

penopTaxa -

is to do it systematically.

Don’t underestimate the little
things. Believe me, it’s much
easier this way. If it’s difficult
for you to start, try to imagine
yourself doing it and bring positive
feelings into it. Day by day, let your
thoughts go in this direction: how
worth it would be to start doing
what you want to include in your
life. See the possibility of the great
effect it could bring you and
how proud it can make you.
Don’t let negative thoughts
get in your way; change doesn’t have to be scary.
Try to think of it as a great opportunity to develop.

The philosophy of Kaizen also teaches you how
to enjoy the small moments in life. It's letting
you slow down for a bit, which makes you feel
more at peace. Without rushing things, you are
more capable of continuing what you started.
And remember, Kaizen is a process that is never
done. Once your goal has been reached, you can
expand your potential. And it’s not only about
improving your skills. It can help you change the
way you feel or think. So, any changes you want
to put into your life, Kaizen is here to help you out.

Aleksandra Szumielewicz

Sources:

Robert Maurer: One Small Step Can Change Your Life: Using the
Japanese Technique of Kaizen to Achieve Lasting Success
Wikipedia.org: Masaaki Imai

Tutorialspoint: What is Kaizen in Quality Management?
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Sashiko’s Artistic Healing in Japanese Culture

In a world where whispers of ancient wisdom are
blended with the vibrant hues of existence lies a
tapestry of wonder threaded by the delicate artistry

of Sashiko. And within this unique fabric piece resides
the heartbeat of Japanese culture that echoes through
time, captivating the soul with its delicacy and '
the path to deeper understanding.




ashiko, rooted in the soil of

ancient Japanese culture

during the Edo period - is
a traditional form of Japanese
stitching. Originally used by the
working class to make stronger and
more practical workwear as well
as to reuse and repair clothing and
fabrics. The word itself means “little
stabs” referring to the technique
of repeatedly stabbing the needle
through the fabric to create designs.

There are several types of sashiko
patterns, including asanoha (hemp
leaf), seigaiha (blue ocean waves),
shippo-tsuna  (seven treasures),
and nowaki (windblown grasses).
Asanoha being the most popular
design, was threaded onto
swaddling fabric as a blessing for
the baby’s growth and health.
Seigaiha represents wave patterns
of good luck. Shippo-tsuna features
a repeating diamond pattern
and is associated with Buddhist
symbolism. Nowaki pattern was
most likely developed from coastal
fishing communities, representing
resilience, and the strength of
one’s roots. All these patterns are
traditionally created using white
thread on indigo fabric.

Sashiko is still popular in Japan
today and is now being used to
promote sustainable fashion and
reduce textile waste. By repairing
damaged clothing or giving new life
to old garments, Sashiko contributes
towards a more environmentally
friendly approach to fashion. But,
Sashiko goes beyond the technique
of needle and thread; it embodies
a philosophy that resonates with
a deeper connection to the world
around us.

It breathes the spirit of “wabi-sabi,”
finding beauty in imperfections,
simplicity, and the short-lived
essence of existence. In the tapestry
of Japanese culture, Sashiko finds
its place alongside other sacred
practices that offer glimpses into
the depth of the Japanese soul.

The exquisite tea ceremonies, with
their attention to detail, the art
of bonsai that shapes miniature
worlds, and the profound poetry
of haiku - all united by a common
thread of harmony and reverence.
Through this traditional embroidery
technique, the profound connection
between humanity and the natural
world is unveiled. The intricate
patterns capture the essence of

gentle rivers cascading through
mountain peaks and serene
landscapes, threaded onto the

fabric that adorns your body. As |
sit in silence, the needle becomes
an extension of my heart, guiding
me on a trip to self-discovery and
connection. Sashiko has taught me
to embrace my imperfections and
to find comfort in them. Threading
through the fabric, we encounter
knots and tangles that mirror the
knots and tangles within ourselves.

In our earnest attempts to
untangle them, we discover the
power of patience and the beauty
of acceptance. Just as a painter
finds beauty in the unexpected
brushstrokes on their canvas,
we find beauty in the unplanned
twists and turns of our stitches.
We realize that perfection lies not
in flawless execution, but in the
vulnerable authenticity that comes
from embracing our humanity. With
each needle puncture, we learn to
forgive ourselves for the misplaced
stitch, the uneven line. We come
to understand that the true magic
lies not in flawless mastery, but in
the journey itself—a journey that
teaches us compassion and self-
acceptance.

Love, like the threads that
intertwine, becomes an invisible
force that binds the creator, the
creation, and the recipient in a
profound and tender embrace.
Sashiko speaks to the essence of
love—its transformative power, its
capacity for healing, and its ability
to create beauty from fragments. As
we thread the needle through the

KYAT

fabric, we embrace the challenges
and scars that love often brings.
Sashiko reminds us that love, like
life itself, is not always smooth
and flawless. It requires patience,
perseverance, and the willingness to
mend what is torn. Just as we mend
the fabric, we mend our hearts,
stitching together the pieces with
love’s gentle touch.

In the realm where the ethereal
meets the tangible, Sashiko beckons
us to embrace the threads of
our existence with unwavering
acceptance. Just as the Sashiko
artisan finds joy in the unfolding of
their creation, so too shall we find
fulfilment in the tapestry of our
lives. Let the needle be our guide,
and the fabric of our existence
be our canvas. With every stitch,
we breathe life into our dreams,
aspirations, and innermost desires.
For in the art of Sashiko, we learn
that the true masterpiece lies not
in attaining perfection but in the
courage to thread our authentic
selves into the fabric of the world.
So, let us thread our way to self-
acceptance, stitching together the
fragments of our being with love,
resilience, and an unwavering belief
in the beauty of our imperfectly
perfect souls.

Dorotea Grkovikj

Sources:

Indigo Niche. “Sashiko: Origins and Designs.”
Indigo Niche, 26 June 2018, https://
indigoniche.com/2018/06/26/sashiko-
origins-and-designs/

Kernan, B. (2020, January 8). A Primer on
Wabi-Sabi, the Japanese Love of Decay.
Heddels. Retrieved from https://www.
heddels.com/2020/01/a-primer-on-wabi-
sabi-the-japanese-love-of-decay/
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On my third day in Skopje, | was asked to explore the city and focus on

the sounds | hear. I've come to a point when | realized that sounds can

have a big influence on our life and personal growth. Let me give an
example of the influence.

Before crossing the road, you should
always look left and right, but that’s
not always enough. That’s where the
part about hearing comes in — you
will find yourself in a situation where
you look left and right but suddenly 2
seconds later, there comes a car from a
side street, which you haven’t seen at
first. But, because of the noise made by
the car, you will be able to find a way to
get out of the situation safely, if it’s not
too late, of course. What | mean by this
is that your hearing ability is a gift that
can influence your life in many ways. |
must say that while | was exploring the
city, | didn’t really expect to hear much
more different sounds than those that
I’'m already familiar with.

Then later in the day, there it was — the
sound that | didn’t hear before. It was
the sound of traditional Macedonian
music playing on a square. The next
thing | noticed was that the audience
was clapping in a certain rhythm along
with the music. The beauty of sounds
is that they can make you feel a certain
way and so that’s what happened that
day. | felt a warm feeling not because of
the weather, but because of how strong
the love and connection between
people was. Sounds are not just things
you hear —it’s way more.

Another example, is a person yelling at
you can make you feel scared or even
angry. But when you’re listening to one
of your favorite songs or the stillness
of nature, the things you will feel are
happiness, relief, positive energy, love...

And that’s what | felt when | was
standing there watching those people
dance, come together, and listen to
music. If you’re not used to reflecting
on things, then | recommend you start
with it. Or if you’re already doing it then
you can try to reflect on smaller details
and situations that happen in your life.
Reflecting on certain sounds can help
you understand yourself more, and by
understanding yourself, the more you
will grow. Because when you know
exactly what makes you feel good, you
will strive after to have that feeling
again. And so that also means that you
will try to avoid the things that make
you feel bad. By doing that you will
see that life will feel like life more. So,
notice and follow the sounds that have
a positive impact on you and others,
from there your journey will begin.

Eniola Aertgeerts

MUCAEHHE
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After a long road of the weirdest consequences,
we're here. Living, doing art, working, singing,
chilling. A fairly long time ago, we weren't the

only humans going around. Why is our species so

successful, that we're able to drive others extinct
and eventually threaten our own survival?

rimates started being around
Pabout 55 million years ago. The
apes have been here for about
20 million years. That’s when it was

humans’ turn, somewhere between 5
and 7 million years ago.

Many of us learned in school that
“humans developed from monkeys”
to more and more intelligent species
and eventually, to us. However,
recent studies have shown that it
wasn’t the case. Until now, we’ve
learned that there were at least
15 other human-species. Most of
their basic living habits were not so
different from each other. Even the
early signs of culture were pretty
much the same. Although compared
to others, Neanderthals were a bit
stronger physically.

It’s a common thought that Homo
Sapiens evolved because we were
more intelligent. It’s been found that
for hundreds of thousands ‘of years,
there were at least 4 human-species
living at the same time with sapiens;
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like Homo Naledi, Homo erectus,
Homo Heidelbergensis for example.
Currently it looks like the first species
started to spread from somewhere
around Africa. The first wave was
approximately 300 thousand years
ago. When Homo sapiens reached
Europe, Neanderthals had been there
for 100 thousand years already. It was
a bit slow to move during those times
because of ice-age, the pressure of
population and before boats were
invented, the routes were long. It
also took many generations to move
like this. Most of the time encounters
with other human species were
not violent. Although there have
been some signs of violence in
Neanderthals. The battle of survival

was more about who made most
children that are able to continue
reproducing. Also there might have
been some competition about natural
resources. And as-nature works, they
mixed some genes and reproduced
with other.human species. In genetic
studies, you can find that humans
today have a lot more Neanderthals
than sapiens. Whatever the mix of
species was, it’s now defined as
us Homo Sapiens. Interesting fact
that has also occurred in the genes




of Homo Sapiens, is that we’re the only
one’s with a gene that allows autism
and schizophrenia to occur. At least
Neanderthals or Denisovans didn’t have
that gene. Many of them also used symbolic
language, which has been previously
suggested to be one of the reasons why
Homo Sapiens survived. There’s also been
other signs of culture. There’s proof that at
least the Naledis and Neanderthals were
burying the deceased and even throwing
in some bones and objects in the graves.
This indicates that they may have been
already concerned about what happens
after death. Around 40-70 thousand years
ago something in either our brain, or in
our culture happened. Humans started
to view the world as something they can
build, rather than justbe at the mercy of
nature. One big feature in human survival
is the ability to adapt. The mind started to
get more creative, which allowed more
efficient tools. We were also able to build
kayak-like boats to move easier. Not to
forget cave paintings. Maybe it’s the early
start of cognitive revolution. The ability to
tell stories and share ideas and plans was
changing the way to organize life a bit
more.

Although modern life allows us high
technology and a lot of understanding,
it’s good!to remember that these things
happened so long ago that no one can be
100% certain of what actually happened
during those times.

Taika Soihtu

KYATYPA

Sources:

Natural History Museum - discover the origin of our
species

Live Science - How many early humans existed on earth
Live Science - Why haven’t all primates evolved into
humans?

The Conversation - Were other humans the first victims
of the sixth mass extinction?

Open library - 1.7 The Evolution of Primates
History.com- When Did Human Ancestors Start Burying
Their Dead?

Keele university - Study casts doubt on belief that
neanderthals held burial rituals for their dead
extras.net- Jadkaudet ja ihminen

Australian museum - The first migrations out of Africa
Podcast - Pieleen mennyt historia - hminen on luova
hullu

Yuval Noah Harari- Sapiens
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Controversies and
the Nobel Prize

The Nobel Peace Prize, an esteemed recognition of individuals and
organizations striving for peace and progress, has long held a position of
utmost prestige. However, recent years have witnessed growing controversies
and debates surrounding both the laureates and the nomination process. As
the world eagerly awaits the announcement of the 2023 laureates, questions
are being raised about the legitimacy and value of this prestigious award.
Past recipients’ actions, coupled with the evolving criteria for selection, have
led to intense scrutiny and challenges to the prize’s credibility. Moreover,
issues of gender representation and the long-term commitment to peace by
some laureates have sparked further discussions about the prize’s relevance
in today’s complex global landscape. In this reexamination of the Nobel Peace
Prize, we delve into the controversies, debates, and the quest for ensuring that
the award continues to inspire and recognize genuine efforts towards a more

peaceful world.

he 2022 Nobel Peace Prize
focused on promoting

the protection of
citizens  fundamental
rights by awarding
the Belarusian
Ales Bialiatski,

the Ukrainian

NGO Centre for

Civil Liberties and

the Russian NGO

Memorial. The

former winners and

the nomination process

are increasingly coming

under fire. The laureates

for 2023 will be announced

on 9 October, and then rewarded

on 10 December, the anniversary of
Alfred Nobel's death in Oslo. When he
died on 10 December 1896, he asked in
his will for the creation of an institution to
reward personalities who had rendered
service to humanity or enabled progress
in five fields: peace and diplomacy,
literature, physics, chemistry, physiology
and medicine. In October each year,
the Nobel Peace Prize is awarded to
"the individual (up to three individuals
or institutions) who has made the
greatest or best contribution to bringing
people closer together, to abolishing or
reducing standing armies, to assembling
and spreading progress for peace". The
nomination process is as follows: each
year, members of national parliaments,
former laureates, judges specializing in
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international

law, special advisers to the Nobel
Committee and members of circles of
university professors in geopolitics, law or
political science have the opportunity to
send (until spring) detailed, well-argued
nomination proposals. All the proposals
are then studied by the committee,
which selects 199 to submit to the jurors.
The jurors then select five nominees (a
nominee may correspond to a name, a
group of names or a structure).

The debates, discussions and vote are
concluded in October at the unveiling
ceremony in Oslo. As the nominations
were secret for 50 vyears, only the

personalities

nominated

between 1901 and 1973

are known today. The revelation of these
nominations has led to much debate
and controversy about the identity of
the nominees, and in particular the
legitimacy of the actions for which they
were nominated. These have included
Adolf Hitler in 1939 (by Swedish
parliamentarian Erik Brandt, who later
retracted his proposal), Benito Mussolini
in 1935 and Joseph Stalin in 1945 and




1948. Similarly,

the gender of the

prize-winners also gives rise to

debate: since its creation in 1901, and

although it has been awarded to 109

individuals and 27 organizations, only

18 women have received it. This figure

raises the more general question of the

proportion of female Nobel Prize winners

in general. Despite this low figure, the

Nobel Peace Prize remains the Nobel with
the most women represented.

Questions and debates about the
legitimacy of the winners.

In 2019, Ethiopian Prime
Minister Abiy Ahmed was
awarded the Nobel Peace

Prize for his efforts to achieve

reconciliation with  Eritrea,

the country's historic enemy.

He described the war as an

"incarnation of hell". However,

a few months later, Abiy

Ahmed launched a war against

the Tigrayan rebels in northern
Ethiopia, resulting

in the death of many civilians and the
displacement of more than a million.
These actions raised questions within
the international community as to the
veracity of his speech, and the credibility
of the prize he was awarded. Another
example is that of Aung San Suu Kyi, anon-
violent opposition activist to the military
dictatorship in Burma (now Myanmar),
who won the prize in 1991. However,
while she has been head of government
since 2016, the international press has
criticised her for inaction in the face of
discrimination and massacres described
by the UN as genocide committed by
the Burmese army against the country's

penopTaxa

Reexamining Its
Significance

Muslim minority, the Rohingya. However,
the rules governing Nobel Prizes do not
allow them to be withdrawn at a later
date.

This raises questions about the credibility
and value of the award.

By awarding prizes along these lines, the

past is not necessarily taken into account,

and the candidate's future behavior has

on several occasions proved to be at odds

with the values promoted by the prize.

For example, this prize for commitment

to peace has been awarded three times

to a former president (Jimmy Carter in

2002), former vice-president (Al Gore in

2007) and current president (Barack

Obama in 2009) of the United

States, a country with a strong

military commitment. To

alleviate these problems,

the Nobel Committee

decided in 2005 that

the prize would now

only be awarded to

"individuals, groups

or organizations that

have committed

their lives to the

service of human

rights, the promotion

of the democratic

model and the defense of

diplomatic channels". This

measure is also intended to

respond to criticism of the absence

of certain personalities whose work

has been unanimously acclaimed by the

general public, or to criticism that the

Nobel Prize rewards personalities whose

efforts have been deemed minimalist,

futile or sterile, as was the case, for

example, with former UN Secretary -

General Kofi Annan, who won the prize
in 2001.

Fahim Bounoua

Sources:

Your Questions about the Nobel Peace Prize!

The Norwegian Nobel Institute- From Nomination
to Ceremony
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his project was created and led by VCS'

Project Manager, Andrej Naumovski.
According to him, “There is a need for
more conversation about these topics. We
are all facing an influx of information with
mass media, and everyone can be easily
oversaturated with it, especially young people
due to their place on social media. The goal of
this project is not about creating a universal
truth or a new outline of the world, but to
provide a deeper understanding of the basics
of diversity and inclusion to young people
that may take something good out of it and
use it in their communities.". Indeed, the
participants agreed about the issues that
should be dealt with in their communities:
“There’s a lack of talk about diversity, and
about civic engagement in general”. Others
added that “there is a need to be more aware
of the threats that can arise from a lack of
inclusivity.”

topics. This enabled our group to explore "hot
topics" such as the role of religion in society,
its impact on women, marriage, and attire
— particularly the headscarf — and even
its relation to science. The portrayal of the
woman in the stories of Creation in different
holy books, and her place in society became
for example one of the “hottest topics”, not
only in the workshops but in the discussions
during the breaks.

Training connected to the place

Struga was the right place for exploring the
topic of human diversity. As one of the local
Macedonian participants said, “This city is
a living example of living together beyond
religious differences”. Indeed, Macedonian,
Albanians and Turkish inhabit the town while
sharing different faiths and languages. In the
middle of the training, the group also went to

visit Ohrid, a highly religious

place marked by historical

changes. This place was the

epasmyc+

From the 28th of June to the 6th of July, Volunteers
Centre Skopje organized an Erasmus+ training
course “Human Diversity!” about religious tolerance
and human diversity in Struga, Macedonia. The
project brought together a diverse group of
participants from Macedonia, Romania, Slovenia,
Spain, and Poland, as well as people from the Somali
community living in the Netherlands, Denmark,

and Finland. With a focus on various thought-
provoking topics, participants had the opportunity
to learn from one another, fostering inclusion and
promoting tolerance throughout Europe.

starting point of the Slavs'
conversion to orthodoxy which
was impulsed by emissaries
of  Byzantium. However,
following the Ottoman
conquest, a lot of places were
turned into mosques, while
the highest church authority
was allowed to stay in the city.
Beyond the beauty of the city,
its history was a contribution
that fed the debates among
the participants.

A week to remember

The initial days of the training were filled
with engaging activities designed to foster
connections and explore our own personal
identities. The activities were meant to give
us tools to define ourselves and recognize
certain aspects of our identity. By initially
emphasizing the unique qualities that
contribute to the overall diversity of the
group, we were able to, through discussions,
debates, and reflections, bring attention to
our shared similarities. Starting from there,
the participants formed small groups to
explore projects and ideas centered around
the promotion of tolerance and diversity, with
the intention of implementing them in the
future.

As the week progressed, we dived deeper
into our core values and examined our
perspectives on more specific issues. The first
few days were also crucial for breaking the ice
and creating a safe space to discuss heavier

A valuable experience
to share abroad

Beyondthe mutuallearningand understanding
fostered during this project, the ultimate
goal was to equip participants with the
necessary tools to spread future initiatives
across Europe. In addition to the set of
various insightful workshops meant to reflect
and raise awareness about human diversity
and collaboration, participants worked on
their own social actions. Drawing upon their
diverse backgrounds, they brainstormed
several ideas, including educational programs
in schools and companies, social media
campaigns to promote civic participation,
and initiatives aimed at fostering increased
exchanges between communities.

Youen Le Bris

“This project has been funded with support from the
European Commission. This publication [communication]
and all its contents reflect the views only of the author,
and the Commission cannot be held responsible for any
use which may be made of the information contained
therein.”
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Pas njé rruge ti gjaté té pasojave mi
b cuditshme, ne jemi kitu - jetojme,
R S  Diljmid art, punojm, kéndojmé,
----- e (clisohemn. Shumé kohé mé pard,
CORRY e nuk ishim té vetmi njeréz
pérreth. Pse specta jond éshté kag e
suksesshme, saqé ne jemi né gjendje
(1 goymé té Gerdt drejt zhdukjes
 dhe pérfundimisht té kérctnojme
mbijetesén tond”

L |

-~

__ e )‘/;epin,k bedr rel



¢l

Primatét filluan té paragiteshin rreth
55 milioné vjet mé paré. Majmunét
kané gené té pranishém pér rreth 20
milioné vjet. Atéheré filloi té ishté radha
e njerézve, diku midis 5 dhe 7 milion vjet
mé paré.

Shumé prej nesh mésuan né shkollé se
“njerézit u zhvilluan nga majmunét”
né specie gjithnjé e mé inteligjente
dhe pérfundimisht tek ne. Megjithaté,
studimet e fundit kané treguar se nuk
ishte késhtu. Deri mé tani, ne kemi
mésuar se kishte té paktén 15 lloje té
tjera njerézore. Shumica e zakoneve
té tyre themelore té jetesés nuk ishin
aq té ndryshme nga njéra-tjetra.
Edhe shenjat e hershme té kulturés
ishin pothuajse té njéjta. Edhe:pse né
krahasim me té tjerét, Neandertalét
ishin pak mé té forté fizikisht.

Eshté njé mendim i zakonshém gé
Homo Sapiens evoluoi sepse ishin
mé inteligjenté. Eshté zbuluar se pér
gindrarmijéra vjet, ka pasur té paktén 4
lloje njerézore gé jetonin né té njéjtén
kohé me sapiens, pér shembull si
Homo Naledi, Homo erectus, Homo
Heidelbergensis.

Aktualisht duket sikur specia e paré
filloi té pérhapet diku rreth Afrikés.
Vala e paré ishte aférsisht 300 mijé vjet
mé paré. Kur Homo sapiens arriti né
Evropé, Neandertalét kishin gené atje
pér 100 mijé vjet tashmé. Lévizja ishte
pak e ngadalté gjaté atyre kohérave pér.
shkak té periudhés sé akullit, pré’sionit
té popullsisé dhe para se té shpikeshin
varkat, rrugét ishin té gjata.

U deshén edhe shumé breza pér té ecur
késhtu. Né shumicén e rasteve, takimet
me specie té tjera njerézore nuk ishin

té dhunshme. Edhe pse ka pasur disa
shenja dhune te Neandertalét. Beteja
e mbijetesés ishte mé shumé pér até
se kush lindte shumicén e fémijéve
gé ishin né gjendje té vazhdojné té
riprodhohen. Gjithashtu mund té keté
pasur njé konkurrencé pér burimet
natyrore. Ndérsanatyra funksionon, ata
pérzienin disa gjene dhe u riprodhuan
me specie té tjera njerézore. Né
studimet gjenetike, mund té zbuloni
se njerézit sot kané shumé mé tepér
Neandertalé se sapienét.

Cilado qofté pérzierja e specieve, ajo
tani pérkufizohet si Homo Sapiens.
Fakti interesant gé ka ndodhur edhe
né gjenet e Homo Sapiens, éshté se
ne jemi té vetmit me njé gjen'qé lejon
shfagjen e autizmit dhe skizofrenisé. Té
paktén Neandertalét apo Denisovanét
nuk e kishin até gjen. Shumé prej tyre
pérdorén edhe gjuhé simbolike, e cila
8shté sugjeruar mé paré té jeté njé nga
arsyet pse Homo Sapiens mbijetoi. Ka
pasur edhe shenja té tjera té kulturés.
Ka prova qé té paktén Naledité dhe
Neandertalét varrosnin té ndjerin dhe
madje hidhnin disa eshtra dhe sende
né varre. Kjo tregon se ata mund té
kené gené tashmé té shqgetésuar pér
até gé ndodh pas vdekjes. Rreth 40-70
mijé vjet mé paré ka ndodhur dicka né
mendjen ose né kulturén toné.

Njerézit filluan ta shohin botén si dicka
qé ata-mund té ndértejné, né-vend qé
té jené thjesht né méshirén e natyrés.
Njé tipar i madh né mbijetesén e
njeriut éshté aftésia pér t'u pérshtatur.
Mendja filloi té béhej mé kreative, gjé
gé-lejonte mjete mé efikase. Njerézit
gjithashtu mundén té ndértonim
varka té ngjashme me kajak pér té
I8vizur mé lehté. Pér té mos harruar
pikturat e shpellave. Ndoshta éshté

kulturé

fillimi i hershém i revolucionit kognitiv.
Aftésia pér té treguar histori dhe
pér té shkémbyer ide dhe plane po
ndryshonte ményrén e organizimit té
jetés pak mé shumé.

Megijithése jeta moderne na lejon
teknologjiné e larté dhe ofron
mirékuptim, &shté miré té kujtojmé se
kéto gjéra kané ndodhur kaq shumé
kohé mé paré sa askush nuk mund té
jeté 100% i sigurt pér até qé ka ndodhur
né té vérteté gjaté atyre kohérave.

Taika Soihtu
Pérktheu: Dora Arifi

Burimet:

Natural History Museum - zbuloni origjinén e
specieve tona

Live Science - Sa njeréz té hershém kané ekzistuar
né toké

Live Science - Psegnuk kané evoluar té gjithé
primatét né njeréz?

The Conversation - A ishin njerézit e tjeré viktimat
e para té zhdukjes sé gjashté masive?

Open library - 1.7 Evolucioni i Primatéve
History.com- Kur filluan paraardhésit e njerézve
té varrosnin té vdekurit e tyre?

Keele university - Studimi hedh dyshime mbi
besimin se neandertalét mbanin ritualet e
varrimit pér té vdekurit e tyre

extras.net- Jadkaudet ja ihminen

Australian museum - Migrimet e para nga Afrika
Podcast - Pieleen mennyt historia - lhminen on
luova hullu

Yuval Noah Harari - Sapiens
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JejaTa 3a »KMBeetbe BO gpyra AprKaBa M Toa COCEMaA

cam, MOXKe [a 3By4yM CTPALHO U MPEean3BUKYBAYKM
Ha no4yeTok. Ho, BO UCTO Bpeme, 3a HEKOro MoXe Aa
6uae Bo3byanmMBo. HopmanHo e ga ce coouMme co HeKom
npeausBuLM Ha MOYETOKOT Ha HalwaTta aBaHTypa. Toa
MOXKe Aa buae KynTypHMOT LOK Kora Ke NpucturHeme Bo
Apyra Ap:KaBa, ja3uKOT, jaBHWMOT MPEeBO3 U MHOry Apyru
npuyunHu. Jac cym HuHa, nmam 19 roamuHm u ce ognyyms ga
ro cnoesam MoeTo UCKYCTBO CO ApYrute, KoM Moxebu ce
3aMHTepecupaHm 3a HELWTO CINYHO.

Bo MOETO /IMYHO MCKYCTBO, CE COOYMB CO HEKOJIKY Of,
OBWe Npeau3BULM Kora ce npecenmns Bo lepmaHuja Kage
CYM Ha HeKoJIkymeceyeH BosoHTepckn ECK-npoekt. Kora
NPUCTUTHAB TyKa - HE 3HAeB HMKOj KOj XuBee oBae W
Toa MM belle manKy 3acTpallyBayku. He 3HaeB HUTY ga
360pyBaM repMaHCKM, HUTYy [a Ce CHajgam BO jaBHWMOT
npesos. Ho, BakBUTE NoyeToLM ce 406pK 3a HALLMOT INYEH
pa3Boj, M ceKkoraw e f06po Aa MMamMe HewWTo WTOo Ke He
n3BaeYe HaZBOp oA HawaTa yaobHa 30Ha. Mokpaj Toa ro
3rosieMyBame CaMOrMO3HAHMETO, MM 3ajakKHyBamMe HaluuTte
cnocobHoctTn 3a npucnocobyBarbe W OTKPUMBAME HOBM
HelTa 3a camuTe Hac. 'KMBEeHETO BO Apyra ApKaBa HU
O0BO3MOXYBa fa HaydyMme MHOry paboTu 3a KynTypara,
TPAgULMUTE W HAYUMHOT Ha KuMBeewe BO Hea. OBaa
NPUINKA HU OBO3MOXKYBA YHWKATEH MOrnes KOH CBETOT
M M NpoWMpyBa HalUTe NEPCneKkTUBM, MOMMHYBAjKU rn
rpaHUUMTE Ha OHa LITO HWe BeKe No3HaTo. BakBuTe HewTa
ceKorall HM HocaT NO3UTUBHU Pe3ynTaTu.

EoHo op  Hajronemute 60ratctBa KoM MoOKeme Aa v
noHeceme €O Hac ce cnomeHute. Cute TMe CMOMEHU LITO
M Kpempame godeKka CMme Tamy ce HEemnpoLEeHNNBU, U cute
npujatencteata Kou rm ctBapame nonatHo. Cute MCKycTBa
KOW U cnogenyBame, CMTe MecTa KOW M rnoceTyBame u
ce OHa WTO ro yynMme M BnNuBame. BonoHTupareto Hu
OBO3MOXYBa fa M [OXMBEEeMe cuTe OBMEe HewTa Ha
efHo mecTto. M Toa e egHa oA NPUYMHKUTE LITO O NpaBsu
0Ba MCKycTBO nocebHo. Co BONOHTUPAHETO, UCTO Taka,
CTEKHyBamMe MOMHOCT Aa HanpaBMme pas/ivKa M ga ro
nogobpume cBeToT. U He e ceKoralwl HewTo rosemo.
TpaHcbopmauumjata cekorall 3anoYHyBa CO HELITO Mano, U
o4 Hac. Hue moxebu He rv rmegame NPoOMeEHUTE BeAHaLL,
HO CeKoralll UMa HEeKoj Koj Ke He MOTCeTU AeKa Toa LWTOo ro
npaBnMmMe, UMa HEKaKoB NpuaoHec. Toa e eaHO o4 MHOryTe
HelTa KoM MM Hayyms TyKa. [leka ceKkorall MMam HeKoj Ha
KOj MOKam A,a ce NOTNPam, Koj MOXKe Aa ro 3abenexun mojot

epasmyc+

TPYA, KOra jac He MOXKam, M 4a Me MOTTMKHE A3 MPOAO/IKam
nmoHaTamy co Mmojata pabora. BonoHTepckata 3aegHuua e
BMCTMHa HELITO Koe Bpeau Aa Ce UCKYCK, 1 aa ce buae aen og
Hea.

OBa WMCKYCTBO HW TM OTBapa BpaTWUTe KOH MOro/iemMu HewwTa M
He noTceTyBa Za ro riefame CBETOT CO MOMHAKBM oyn. Cute
HECUTYPHOCTU U CTPaBOBU KOU T MMaMe Ha NOYETOKOT, Bpean
[a ' UICKYCUME 3a 4@ MOXKEME 2 YKUBAME BO MOHATAMOLLIHUTE
HeLuTa KoM c/ieaT BO TEKOT Ha HaLLeTo npecTojysBake. M gobpo
€ [Ja 3Haeme [eKa CeKorall MMame HEKOj Ha KOj Moxe Aa
cMmeTame 33 6110 KakoB Npobiem, Aanun e Toa opraHM3aunjaTa
KOja He ucnpaka Uan oHaa WTo He npuma. MIcTo 1 BonoHTepuTe
CO KOW O Oe/IMMe CEeKOjAHEBHMOT XKMBOT TyKa, Ce OAJIMYHA
npuavKa Ja M crnogenvme npobnemute M [a Hajaeme
peleHue.

[IOKO/IKY ce ABOYMMTE 3a HEWTO CIMYHO Ha MOETO WMCKYCTBO,
61 BM Npenopayana ga ce oanyyuTe 3a Toa, buaejkm Hema ga
3rpewmnTe. Ha cute HKM Tpeba HeWTO fAa He MOTTUKHE M Aa Hu
NMOMOTHe Aa ce 0A4J/lyYMMe Ha NMOYETOKOKOT, Na ce HageBam OBa
Ke BM Buge oa KopucT.

HuHa MeTpeBcKka

HuHa e Hawa ECK-BonoHTepKa Ha npoekToT ,KulturHaus and
sustainability” Bo EpemeH, lfepmaHuja.
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Paaocra Ha poauTteiutTe U aelarta
LITO I'M I/ieJaaT CBOUTEe OMUJ/IEHMU
XXUBOTHU BO XXUMBO € NOoCTOjaHO
YyBCTBO LITO Be cjeau npu
nmocerarta Ha 300 10luKaTa rpaauHa
Bo Ckonje. M Toa 6e3 pa3iMka

Ha AeHOT WU BPpeMeTo, Kora e
CTYAE€HO WM HenoaHoC/iuBo
TOIJ10, KaKo 1UTO Oewse BO
HeJe/laTa KOH KPajoT Ha jy/n.
3oo0/10l1KaTa rpaauHa Bo Ckonje,
yuu BpaboTeHUTe ce Tpyaar aAa ja
U3AMIHaT 40 HajBUCOKO HUBO, O/
MUHaATUOT Mecel, e ,noborara* 3a
50-uHa /IOKa/IHU BOJ/IOHTEpU KOu
ce npujaBuja npeKky Bo/1oHTEepCcKu
ueHTap Ckonje 3a aa ja cnojar
/by0OBTa KOH XXUBOTHUTE 3aeHO
COo noTpedarTa Aa ce BOJ/IOHTUPA U
npuaoHece 3a NoaoO0pa 3aeaHULA.




Co b6pesHUpaHNUTE BEAN MAUYKK - BONOHTEPUTE Ce NECHO
npeno3Hatamem Bo 300 Ckonje. BoobuyaeHo pgoaraat
no AeceTHa BO CMEHA, Ha KOJIKY LUTO AeN0BW e nojesneHa
3oos0wWwKaTa. Meprog e Ha NETHUM OoAMOpPU, a LEHOBUTE
ce HemnoAHOC/AMBO XewWKW, na bpojkata ce Hamanysa.
PaboTaT HajmHoOry 3a Bpeme Ha BUKEHAMUTE, BO A,BE CMEHM:
oa 10 po 14 vacot n og 14 po 18 4yacot. BonoHTtepute
paboTaT BO pasMyYHM 06NacTM, HO HUBHWUTE 3a[3a4n ce
CAnYHU. Tue UM NoOMmaraaT Ha NoCeTUTeInTe U YyBapuTe Ha
300/10WLIKATA FpagMHa CO TOa LUTO M XPaHaT KMBOTHUTE,
[aBaaT uMHOOpPMAUMKM  Ha NOcCeTUTenuTe, BHWUMaBaaT
Aa He buge 3arposeH peaoT U MWUPOT BO rpaguHaTa...

Bo pouHata jyncka Hepena, - BO MnpBaTa CeHa A0jaoa
YeTUpU BONOHTEPU: [BE MNAAN [EBOjKM M MajKa co
Kepka. EaHa of BOMOHTepWTE LITOTYKY ja 3anouyHyBalue
cBojata aBaHTypa Bo 300 Ckonje u belue BooaylleBeHa
Wwro f0obM WaHca [a MM Momara Ha KMBOTHUTeE.
,Cakam pJa 6ugam opf KopucT M ga umam p[obpo
B/MjaHWe npeKy MojaTa paboTa, na BepyBam [AeKa
BOJIOHTEPCTBOTO ja [fgaBa Taa MOXKHOCTY, pedye Taa.
Jpyra npuymHa e LWTo BOJIOHTEPCTBOTO MM OBO3MOXKYBa A3
pacTaT 1 Aa CTaHaT MOMCKYCHM NPEKY Pa3/INiHN aKTUBHOCTH,
KOW BO MAHMHA Ke UM BnaaT KopucHU. MajKkaTa 1 HejsuHaTa
Kepka paboTea BO ,MWUHM-300/10lIKaTa” rpagmHa, XpaHejKu
M XMBOTHUTE M BOAEjKM M MoOceTUTenuTe Haokony. [a
BOJIOHTUPA MOXe CeKoj -, 6e3 pasnuKa Ha Koja BO3pacT
cte. Tue 6ea WCKNYYUTENHO EHTY3UjaCTUYKM HaCTPOEHM,
a HacMeBKaTa He ce CMMHa of, HMBHWUTE nAnua. Mectoto
bele MpenosiHO CO eHeprvja U MoXKelle ga ce BuAaT
Jeua HaoKoNy KaKo Y¥XMBaaT BO ManuTe CyLITecTsa.

penoptaxa

CsouTe BMe4yaToUM OF OBa MeCTO M crnogenunja u
yyBapuTe Ha 300/0WKaTa rpaauvHa. Tve ce rpuKaT
33 JKMBOTHMTE M CaKaaT ga M eayumpaat nyreto.

»IomouwTa oa BOJIOHTEPU e HeonxoaHa,
6uaejkm uMma MHory paboTa“, noco4yyBaaTt Tue.
BpaboTeHWTe CcO 33aJ0BOACTBO 0O  crnogesnysaaT
CBOETO 3Haere W WMCKYCTBO, Ma MOXe MHOry Ja
Ce HayyM of HMB. 3a JbybuUTennTe Ha KUBOTHU -
OBa € HeBepojaTHa MOXKHOCT. [loHeKoraw Wmaat
MOVMHAKBM aKTUBHOCTW, KaKo Ha npumep bewe Aaa
nogroTsyBaaT 3aMp3HaTO OBOLWje 33 KMBOTHUTE,
wto bewe oAnMYHA MAeja 33 OBME TOMIU AEHOBW.

3oo0s10WKaTa rpaguHa CKonje ce Haofa Bo [paackuot
napk. Mma okony 495 xuBoTHM of 96 BuaoBM.
OcHoBaHa e Bo 1926 roguHa, HO Toraw 6wuaa MmHory
nomana. OTToraw pacte M ce nogobpysa. Mma
MHOFy fa ce BMAM; ke BM Tpeba Bpeme fda npolletaTte
HaoKkony, HO Bpeau. Kupadu, cnoHosM, nemypu
WAM  HAjMAZMOT MajMyH Ha cBeToT. HeBepojaTHO
e fOa Cce BWAaT OBME BUAOBM XUBOTHU BO KMBO.

OBa MecTo e UCNOoJ/IHETO Co JbyboB U e Npumep 3a Toa
Kako MoMeme Ja ro npomMeHMme OMwTecTBOTO Ha
nogobpo M Aa npuaoHeceme 3a MO34paBa KMBOTHA
CpeavMHa MpeKy HawuTe CONCTBEHM  MOCTaMKMu.

AnekcaHgpa LWymjenesny
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t is" simple to ignore the value of dreaming and creativity .

in our fast-paced society when efficiency and production
are greatly valued. However, a technique known as "Dragon
Dreaming" has recently come to light for its distinct manner
of project management and community development. The
Dragon Dreaming approach gives a novel viewpoint on how to
conceptualize; organize, and carry out projects while creating
sustainable and peaceful connections with both people-and the
environment. It is based on Aboriginal Australian wisdom and is
inspired by nature.

After learning about this new method, | was even more

fascinated. | wanted to learn more. So, | packed my bags and
went straight to Romania. There, in the birthplace of many

legends, | set out to uncover the “lair” of this new curiosity

that set a spark in my mind. By participating in the “DEVELOP
YOUth” training course | was able to.learn more about this
method and, unlike a greedy dragon, | am excited to share my
knowledge with you!

HISTORY OF DRAGON PREAMING

Australian community builder and facilitator John Croft created
the Dragon Dreaming technique in the late 1980ss Croft sought
to develop a new method of project management that is in
line with the ideas of cooperation, sustainability, and creativity
by drawing on his experiences working with indigenous. tribes
and old knowledge. The approach is influenced by Aboriginal
Australian Dreamtime tales, in which the fabled dragon stands
for the power of creation and change. ;

¥

ING

Dreaming's  first encourages

Dreaming:
participants to embrace their creativity and imagination. Now
is the moment to dream large, examine options, and consider
how the project may seem in its ultimate state. For a complete
knowledge of the project's possible impact, this phase
highlights the value of listening to all stakeholders, including
the environment.

Dragon phase

Planning: After the dreaming stage has given ideas room to
grow, planning is' necessary. Together, the participants come
up with precise objectives, assighments, and deadlines. Finding
the ideal harmony between creativity and pragmatism is the
key to tying the project's goal to concrete steps.

Doing:. Teams are urged to take a non-hierarchical and
participative approach as the project enters the doing phase.
This' encourages. everyone ‘to feel a feeling of accountability,
ownership, and duty. The approach encourages shared
leadership, where each person's opinion is respected and taken
into account, which results in more dedication and drive.

Celebrating: Contrary to traditional project management
approaches, which frequently ignore this crucial stage, Dragon
Dreaming places a strong emphasis on celebration. Recognizing

penopTaxa

accomplishments, lessons learned, and personal development
improves the project's overall performance and fortifies
community ties.

The Dragon Dreaming concept is a potent substitute for
conventional project management techniques. It offers a
comprehensive and inclusive framework for conceptualizing
and carrying- out projects by fusing indigenous wisdom,
teamwork, and sustainability principles. Adopting the Dragon
Dreaming approach entails fostering community development,
environmental harmony, and personal growth in addition to
project success. So why not follow the fabled dragon's example
and use the power of our imagination to make our wishes come
true?

Marija Marinkovikj

Source:
https://dragondreaming.org/
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reportage

Extraordinary world

of martial arts

Martial arts have gained great popularity
worldwide. However, not every country
exclusively focuses on conventional forms
of the sport. Since 2018, Poland has been
hosting a unique type of fights known as
“Freak Fights”, which had already been
seen in other places earlier. Let's explore
this intriguing topic and its history.
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he name “Freak Fights” comes

from the various strange and
unconventional  conditions  that
certain federations use during
fights. However, the promotion of
the fights there didn't receive the
warm reception it anticipated, and
by the late 1990s, it died down only
to return after some time, this time
worldwide.

These fights feature different rules
and scenarios, such as battles
between titled MMA fighters and
internet personalities who gained
popularity through unrelated content
on platforms like YouTube. There are
even fights where a 90 kg man faces
off against a 272 kg fighter! These
matches often characterized by lack
of weight class restrictions and vary in
terms of the fighters' abilities, unlike
professional MMA organizations,
although exceptions exist.

Some sports experts believe that
freak fights deviate from the
professionalism of traditional MMA
fights and weaken the true spirit of
competition. They argue that these
fight organizations draw experienced
fighters away from legitimate sports
federations, leading to a decline
in interest for real and authentic
competition.

In Poland, freak fights emerged
between May and June in 2018 when
two popular YouTubers, Wojciech
Gola and Michat “Boxdel” Baron,
established the “Fame MMA” freak-
fights federation. At the beginning,
Polish audiences saw various weird
battles, like knights fighting with
swordsinside a cage or matches based
on the “David vs. Goliath” principle.
These unusual fights included a
55-year-old man with no prior sports
experience gaining fame through
controversial public appearances in
press conferences and a 32-year-old
talented and experienced actor who
had a personal conflict with the older
man. The actor had fought numerous
times against other MMA players,
including a professional fighter
whom he defeated.

As time passed, the “Fame MMA”
organization expanded and became

more professional, with better venue
choices and increased fan support.
Despite initial skepticism, the
federation succeeded through hard
work and determination, gaining
recognition even from professional
athletes who began following and
engaging with the organization.
Later, other popular Youtubers or
singers decided to open their new
freak-fights organisations like “High
League”’ or “Prime MMA” and to be
honest they got really good in what
they do. Recently, a new martial arts
federation called "Kingpynboxing"
was established in 2023. It
allowed popular
influencers

t o]

showcase
their MMA or

boxing skills through

fighting. However, the organization
faced financial problems and rumors
of potential closure after only six
months, leading to concerns about
its future.

For me, thanks to freak fights, the
world of wrestling is now more
exciting and recognizable than it
was before they began. Although
I haven't attended any freak fight
events in person, I've watched them
numerous times through pay-per-
view shows or with friends in special
venues they rented. Every time we
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watched together, we experienced
thrilling and emotional moments.
Not only are the fights like an
emotional roller coaster, but the
press conferences are also intense,
often involving heated arguments
between fighters who will be rivals
in upcoming events. These moments
of tension sometimes even lead to
unexpected fights between players,
which further attracts more viewers.
However, despite the excitement
and recognition they bring to the
world of wrestling, there is growing
concern among critics that freak
fights promote unsafe and dangerous
behaviors. | don't share this opinion
because it's a norm in the world of
martial arts to have intense rivalries
and conflicts. To address concerns
about children or young people
watching these shows, it is the
responsibility of parents to be
in control of what their kids
watch.

Freak fights may deviate from
traditional MMA, but they
have carvedoutauniqueniche
in the world of martial arts,
attracting both enthusiasts and
critics alike. As the phenomenon
continues to evolve, its impact on
the sport and the fighters involved
will undoubtedly remain a subject
of interest and debate. To join and
fight in freak-fight federations, one
must be at least a bit popular in
the MMA world or on the Internet
but the rise of freak fights has
encouraged many young people
to step outside their homes and
engage in boxing or MMA training,
which is a positive outcome. It
provides an alternative to spending
excessive time indoors, especially
playing video games, and promotes
physical activity and a healthy
lifestyle.

Marcel Mankowski

Sources:

Esporternews-kingpyn boxing ogtasza
bankructwo

LoveKrakow - Freak fight - co to jest i na czym
polega
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topic of the month

3aMMHyBawe U 300ryBake :
Hes3beXxeH UeKOp BO BOJIOHTUPAKETO

3602ym, moj Heu3bexceH YeKop wmo cume mpeba 0a 20 Hanpasume 80
pa3nauYHU nepuodu 00 ¥usomom, HO cernakK, HeKou 00 Hac 20 uzbezHysaam
Kako eupyc. Koza cme co npujamenume u Ha Kpajom mpzaHysame o ceojom

nam, - eenume: ,,4do, ce 2nedame”, 3amoa wmo cume 3Haeme 0eKa osue
3602ye8ar>a He ce seyHu, budejku ce 2nedame nodoyHa, Heau? Ho, wmo ce
cny4yea Koad Ke ja Hanywmume 3emjamad 60 Koja »cuseeme eoHa 200uHa? Bo
moj MomMmeHmM Mmucsaam 0eKka cume Kpaeeu cmaHysaam ceemul.
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Jac CyM BONOHTEP BO MaKeaoHuja
BeKe meT meceuu, a Ke ocTaHam
ylwTe net; HO AO4EKa CymM TyKa,
MopaB Aa ce 36oryBam Co HEKOJKY
npujaten M  HUKOraw He e
NIeCHo. 3Hauu, Aa ja 3anoyHeme
OBaa [AMCKycuja 3a HeusbexHaTta
cocTojba Ha BONOHTUPAHETO,
HaMyWTakeTo Ha 3emjaTta
7 CnpaByBaHETO co
36oryBatbaTa LWTO Taa M
6apa. Bo oBaa cutyaumja,
He ce 360ryBa camo OHOj
WTO 3aMWHYyBa, TYKy W
NyfeTo WTO ocTaHyBaaT
3az cebe. TewkKo e op,
CMTe acnekTn, Ho
n3berHyBarbeto He
€ peweHune. BaxHo

e pga npudatume
[a TO Karkeme TOa,
33 HaAWWOT pacT u
HALIWOT INYEH PA3BO;.
Kora HewTo Ke
3aBplIM, Toa € HOB
YeKop BO HaWMOT
YKMBOT.

Kora Tpeba pa ce
3borysaTe,  u4yBCTByBaTe
pasAnYHu emoLmu,

BO OMMWIEHOTO MECTO, AeKa OBaa
3abaBa ke buae nocneaHa BO OBOj
Knyb, neKa HemMa Aa MOXaT ga ce
HanujaT co oBOj npwujaTten. Tue ja
HanyLWwTaaT CeKojAHEeBHaTa pPyTUHA
LUTO ja U3rpaguja 3a cebe, HoBa 30Ha
KOja cTaHa HMBHa KomdopHa 30Ha
Nno MPUCTUTHYBakETO BO OBAa
3emja. Kako Toj 6a/10H KOHEYHO
[a NyKHe M Tue mopa Ja ce
BpaTaT BO peasHNOT KMBOT, A3
0/,aT Ha YHUBEP3UTET, Aa HajaaT
HOBO MecTo, Aa ce Bpabortar.
M Taka, BO edeH cnyuyaj
TMe Tpeba pa ce
noaroTsat 3a
0Baa NPOMEHa, a
CUTE HUE MMame
CBOj Ha4uH Aa ro
npasume TOQ,
cnopes, HUBOTO Ha
CTpec 3a npomeHa
M HallaTa IMYHOCT.

Kora  BonoHTMpate
BO  CTpPaHCTBO, cCe
coo4yyBaTte CO  MHOry
HOBM paboTu. Ja HanywTaTte
CcBOjaTa 3emja, CemejcTBOTO
n npujatenute, BawwuTe
HaBMKM 33 Ja JojaeTe Ha

ce coouyBare co
CNPOTUBCTABEHN  MUCAK;

oBaa NCMXO/OLLKA TEXMHa,
Nyfeto ce crnpaByBaaT CO Hea Ha
PasAMYHM HauyMHW. Mwucnat Aeka
nocnegeH nat Ke ce Hanujat Kade

HOBO MeCTO Kage LWTo

He  nosHaBaTe  HWKOIO,
HWUTY KynTypaTa. [pBOTO HewTo
wto Tpeba 4a HanpaBute e Aa
Haj4eTe HauMH Za ce Mpuaarogute
M notoa Aa ro obHoBWTe BalIMOT



ceKojaHeBeH XuBOT. MNpeanssuKk e aa
ce HanywTna 30HaTa Ha yaobHocT 3a
[a ja NpoHajaeTe 30HATa Ha pacT 1 Aa
ja cospapeTe BalwaTta 30Ha Ha yaobHocT
BO OBOj HOB YEKOP Of, BALIMOT KUBOT
LUTO Ke ro MmaTe BO CAe4HUTE Meceum.

McTo TaKa, Kora cTe BO CTPaHCTBO
M ce BpaKkaTe, MoOKe
ha bupete nog,
cTpec peka ce ce
MEHYBa hofeka
cTe ,HagBop“ uau
MoXe aa buperte
BO3HEMUPEHHU

M Ja  umate
dOMO (cTpas o,
nponywrake).
Ho, oHa wTo Tpeba
Aa o 3anomHume
e pJeKka ce pasbupa

oTH pabotute
Cé MeHyBaaT, HM
HezocTacyBaaT HacTaHu,

3abaBu, cemejHU cobupK, KMBOTOT
nNpoao/iXKyBa Aypu W Kora cre ABe
WUNjagu KUIOMETPU oOpJanedeHn of,
concTeBeHWOT rpas. OBa npenmn3BMKyBa
BO3HEMWPEHOCT U cTpec... PasroBapas
CO efeH MOj npujaten Koj ce BpaTu
of ®PpaHumja nocne wect meceumn
OTCYCTBO, M TOj MW peye AeKa Ha KpajoT
ce NaalWuwW AeKa ce ce CMEHW0, Ho,
BCYLUHOCT, HWULITO HE Cce CAyYwuo,
CaMo XKMBOTOT NPOAO/IXKYBA U Kora Ke
40jaew Hasag, - camo ce dpnaLl Bo 0Ba
CeKojaHeBMeE Koe He Te YeKalue. U ce ce
MEHYBA, HO CE MeHYBaLll U TU.

HajTelwKnoT YeKkop e Aa ce NoAroTBuUTe
3a oBue 36oryBarba U 360ryBama, a
MOHEKorall WMaTe HEeKONKYy Heaenu
Ja pasmucauTe 3a Toa, WM He, Kora
HeWTo Heo4yeKyBaHO Ke Be HaTepa
Ja ce Bpatute Aoma nopaHo. Kora
M\ npawyBam MouTe npujaTenu
Kako ycrneane ga ce 36oryBaaT co
cuTe 33 efHa WaM ABe Heaenu, Tue
MW KaKyBaaT 3a pacrnopegoT fda ce
BMAaMm co cute. Toa moxe ga buge
[o6bap HayMH aKo MmaTe MHOry pAa
HanpaBuTe Npeg, Aa 3aMUHETE; U Kora
Ke ce BpaTuTe. MM 3a HEKOM TOA Camo
ofele co TeK. [naBHaTa paborta bele

Koza sonoHmupame 8o
CmpaHcmeo, ce coo4ysame
CO MHOR2y Hosu pabomu.
Ja Hanywmame ceojama
3emja, cemejcmeomo u
npujamenume, sawume
HasUKuU 3a 0a dojoeme Ha
HOB0 Mecmo Kade wmo He
rnosHasame HUKO20, HUMYy
Kynamypama.

TEMA HO MECELLOT

ronemarta 3abaBa co cuTe. 3a HeKou
oA HMB Toa bele n Aobap HaynH Aa
ce noAroTeat 3a naT npesa, Aa 3aMuHar.
Bupejku, ce pa3bupa, ctaHyBa 360p 3a
[06po 3a0KpyrKeH Kpaj. Hekou ctyaum
nMokaxkaa pgeka [obpoTo 3aTBoparbe
360rym € noBpP3aHO CO MO3UTUBHM

e(deKTM CO MOMaJIKy Kaneke U
nonecHa TpaH3uuuja
Hasag BO BaAWMOT
YKMBOT.

MpemunHoT KOH
CNefHNOT YeKop
no BalLeTo
BpaKarbe MOoXKe
na 6uge TeKoK
Ha MHOTY
Ha4ynHW. 33 eaHa
MOja  MpwujaTenka
Toa Oewe yyere
KaKo MOBTOPHO JAa
YKMBEe CO Hej3nHuTe
poauTenn OTKaKO XuBeelle
cama efHa roauHa. TewKo e pAa
npudatute rybere Ha aBTOHOMMjaTa.
3a pgpyra npujatenka, Toa bOewe
npudaKkarbe AeKa ce CMeHMNa U Aeka
paboTuTe LWITO M oAroBapase MoBeke
He n oarosapane. Ho, nosepbata BO
BPEMETO MOXKE a MOMOTHe, IeKa eeH
OeH ceé Ke cu aojae Ha
cBOe MecTo. Morkebu
33 fa BM MOMOrHe
Ja ce npunarogute
Ha 0BOj yekop,
6aparbeTo HEeWTo HOBO,
HOBM LENMU, BKAYYYBaHETO
BO HOBa CpeAuHa MOXe Ja
6uae oganyHo. Bo cekoj cnyyaj,
BPEMETO € KAy4yoT, He bp3ajTe
U npudatete ro oBOj HOB
yekop. 36orymmute ce 3a
Toa, npudakare e aa
NPoAO/KMTE  MOHaTamy,
3aTOa COOYETE CE CO HUB.

Knoe Jle Kep

M3Bopu: Psychology Today —
Goodbyes are important, but we
didn’t know to say goodbye.
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HOW TO
WRITE ARTICLES-VOICGES

TOPIC RESEARCH  STRUCTURE

I Anything, except Use short, attention-
politics or hate speech I Use credible sources grabbing headline
when researching your
topic
Think of topics that Write an introduction at
I would interest our I the beginning
audience (youth) Double-check any (what, who, when, why, how)

information you include
in your article to ensure

Maybe a current accuracy Include Ir_xody and ‘
event or trend conclusion in your article,

that you could write maintain a logical flow
about? B Don’t plagiarize

Write your full name at

Link the sources at the the end
end of your article

WRITING FEW RULES WHAT ELSE?

Use clear and The article should be You can write in English,
concise language around 500 - 1000 words Macedonian and Albanian
that your audience will
understand
Don’t include images You don't need to be
or illustrations in the I pro, VOICES is open for
Avoid too technical document everyone!
terms and hard
language unless
necessary Send possible photos Writing to the magazine is
seperately (with sources and voluntary
assured they're free of copyrights)
Be engaging and try
I to make your article We can provide you with a
interesting to read Edit and revise (clarity, I certificate if you become a
grammar, and spelling error) writer for VOICES magazine
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Our monthly magazine
has a very simple, yet
powerful, mission - to
be the voice of youth.
And how do we do
that?

We encourage young people to take an
active part in today’s society through
journalism and designing by giving them
a platform to express themselves. VOICES
is produced in Skopje, Macedonia, and
published online every month and four times
per year as a printed edition.

Join VOICES team!

Contact us in our social media pages or write us an
e-mail. What would you be interested in doing?

Writing articles

VOICES accepts articles about anything, except
politics or hate speech. Brainstorm your ideas with us
and write articles once, twice, or every month!

N,

Translating articles

VOICES is published in three languages: English,
Macedonian and Albanian. If you are a native speaker
or fluent in these languages, join our translation team!

www.voiceskopje.org

Featurlng your work

If you are an artist, photographer, designer or other,
your work can be presented in the magazine. Send us voiceskopje
your method of art and a short bio of yourself!

voiceskopje

® CE

issuu.com/vcsvoices

vcs.sending@gmail.com
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